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Because the sample size for AIANs is relatively small, the U.S. Bureau of Labor Statistics (BLS) does not routinely tabulate detailed data on their demographic and labor market characteristics. The AIAN population is extremely diverse; its members have origins in hundreds of distinct and culturally diverse peoples from throughout North and South America. Well over 500 tribes are federally recognized within the contiguous 48 states and Alaska, [3] and many more are either not recognized or are recognized by states only.
In the remainder of this article, we pool multiple years of data from the monthly CPS to examine the labor market characteristics of AIANs. By increasing sample size, this pooling allows for a more indepth examination of AIAN data. Unless otherwise noted, the CPS estimates presented in this article are 36-month averages for the period January 2016-December 2018 and describe the civilian noninstitutional population age 16 and older.
In the CPS, individuals are asked what race they consider themselves to be; AIAN status is based on responses to this question rather than on tribal membership. [4] We first describe the demographic characteristics of AIANs. Next, we examine their labor force participation by a variety of characteristics. We then turn to employment-focusing on occupation, public-sector employment, and hours of work-and to unemployment. Finally, we discuss people who, while not in the labor force, want a job and thus may have some labor market attachment even though they are not looking for work. Consistent with other CPS published data on race, the estimates in this article are for people who consider their race to be AIAN only. (Selected statistics for the broader group-AIAN alone or in combination with another race-are not part of our analysis but are shown in the appendix.)
Characteristics of the AIAN population
Because labor market behavior can be influenced by demographic and other factors, it is useful to examine the characteristics of the AIAN population. This section explores a variety of demographic and other characteristics of AIANs.
Age
In 2016-18, AIANs had a younger age profile than the population overall, as they were more likely to fall into the youth category (ages 16 to 24) or the prime-working-age group (ages 25 to 54). Twenty percent of AIANs were ages 16 to 24, which is 5 percentage points higher than the estimate for the population overall. AIANs were also more likely to be ages 25 to 54, with 55 percent of them falling into this age category, compared with 49 percent of the population overall. By contrast, 25 percent of AIANs were age 55 and older, 11 percentage points below the average for the country. (See table 1.) According to data from the U.S. Department of Health and Human Services, the life expectancy of AIANs is 5.5 years lower than that of the population overall. [5] Source: U.S. Bureau of Labor Statistics, Current Population Survey.
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Disability
The likelihood of having a disability increases with age. [6] Therefore, it is striking that, despite their younger age profile, AIANs in 2016-18 were more likely to have a disability (16 percent) than the overall population (12 percent). When examined further by age, the differences are even more noticeable. Among AIANs age 55 and older, 34 percent had a disability, compared with 23 percent for the overall population in that age range. The incidence of disability among younger age groups was also higher for AIANs. (See figure 3.)
School enrollment and educational attainment
Traditionally, people ages 16 to 24 are the most likely to be enrolled in school. Among AIANs in this age group, 42 percent were enrolled in high school or college in 2016-18, much lower than the national average of 53 percent for 16-to 24-year-olds. Mirroring the pattern for the country as a whole, young AIAN women were slightly more likely than young AIAN men to be enrolled in school. (See figure 4.) 6 Most people have completed their education by age 25. In 2016-18, AIANs had lower levels of educational attainment than the population as a whole. Two in 10 AIANs age 25 and older had less than a high school diploma, compared with about 1 in 10 for the population overall. Seventeen percent of AIANs had a bachelor's degree or higher, just under half of the national average. (See table 1.)
As was the case for the overall population, AIAN women tended to have greater educational attainment than AIAN men. About half (51 percent) of AIAN women had at least some college or a postsecondary degree, compared with 42 percent of AIAN men. However, AIAN men and women both had lower levels of educational attainment than the national average.
Hispanic or Latino ethnicity
In 2016-18, AIANs were more likely to be Hispanic (33 percent) than the population overall (16 percent). As defined in the Office of Management and Budget standards for the classification of federal data on race and ethnicity, Hispanic or Latino ethnicity is distinct from race. [7] Therefore, people of Hispanic ethnicity may be of any race.
Nativity
In 2016-18, 15 percent of AIANs were foreign born. [8] This share was about the same as that for the total population (16 percent). The AIAN race category refers to individuals with origins in any of the original peoples of North and South America (including Central America). [9] Thus, it is perhaps not surprising that, in 2016-18, the majority of foreign-born AIANs were born in Mexico, with smaller shares born in other Central American 7 countries, Canada, and South America. Foreign-born AIANs were much more likely to be Hispanic (about 9 in 10) than were native-born AIANs (about 1 in 4). Why is the disparity in labor force participation smaller for all youth than for either the enrolled or the nonenrolled? The reason has to do with the share of youth enrolled in school. As mentioned in the preceding section, the percentage of AIAN youth not enrolled in school was higher than that for youth overall. Because nonenrolled youth are more likely to participate in the labor force, the rate for all AIAN 16-to 24-year-olds was higher than it would have been had the AIAN enrollment rate been the same as the national average.
Area of residence
For both AIANs and the population as a whole, labor force participation rates were highest among 25-to 54-year-olds. AIANs in this prime-working-age group had a participation rate of 74.3 percent, more than 20 percentage points higher than the rate for AIAN youth. However, this rate was lower than the rate of 81.7 percent for the total population ages 25 to 54. (See table 2.) Individuals in the 55-and-older age group are less likely to be labor force participants than people in the primeworking-age group. In 2016-18, 35.5 percent of AIANs age 55 and older participated in the labor force. As with other age groups, this rate was lower than the national average for people age 55 and older (40.0 percent).
Age is often a factor in explaining differences in labor force participation between groups. For example, two groups may differ in participation rates simply because they have a different age composition, and the rates of populations with a large share of 25-to 54-year-olds tend to be higher than those of populations less concentrated in that age range. However, age does not help explain the low labor force participation of AIANs.
AIANs have a younger age profile than the population overall, yet their participation rate is lower than the national average. In fact, the disparity in participation rates is less stark than it would be if AIANs had the same age profile as the country as a whole. In 2016-18, the labor force participation rate of AIANs was 2.5
percentage points lower than that of the population overall. However, the rate for 25-to 54-year-olds was 7.4
percentage points lower for AIANs than for the overall population, and the rate for people age 55 and older was 4.5 percentage points lower.
Gender
Labor force participation rates differ sharply by gender. As was the case for the population overall, AIAN men were more likely to participate in the labor force than AIAN women-65.6 percent versus 55.3 percent. For both men and women, participation rates for AIANs were below the national average.
Disability
In general, people with disabilities are much less likely to participate in the labor force than people without disabilities, [12] and AIANs with disabilities were no exception. In 2016-18, 22.6 percent of AIANs with a disability were either working or looking for work, about a third of the rate for AIANs with no disability (67.4 percent). Although the participation rates for AIANs with and without disabilities were not statistically different from the national averages for those with and without disabilities, it is worth bearing in mind that AIANs were more likely to have a disability than the population overall. The higher prevalence of disabilities among AIANs may be a contributing factor in explaining their lower likelihood of participating in the labor force.
Educational attainment
Longstanding historical data show that labor force participation tends to be higher for people with greater educational attainment, and this pattern holds for AIANs. Among AIANs age 25 and older in 2016-18, those with a bachelor's degree or higher were much more likely to be in the labor force (74.6 percent) than were those with less than a high school diploma (49.5 percent).
Participation rates for AIANs with lower levels of educational attainment were higher than the rates for the population overall. For example, the rate for AIANs with less than a high school diploma was 49.5 percent, higher than the rate of 45.9 percent for the total population with less than a high school diploma. By contrast, among those with a bachelor's degree or higher, the AIAN labor force participation rate was fairly similar to that of the overall population.
Nativity
In 2016-18, foreign-born AIANs were more likely to be in the labor force (69.5 percent) than native-born AIANs (58.7 percent). Although this pattern was consistent with that for the population as a whole, foreign-born AIANs were more likely to participate in the labor force than the foreign born overall, while native-born AIANs were less likely to participate than the native born overall. Thus, the gap between foreign-and native-born participation rates was wider for AIANs (10.8 percentage points) than for the population as a whole (3.3 percentage points).
As discussed above, foreign-born AIANs are overwhelmingly Hispanic. The relatively high labor force participation rate for foreign-born AIANs reflects the characteristics of foreign-born Hispanics, who have higher rates than the foreign born overall. [13] Foreign-born AIAN men had a labor force participation rate of 81.8 percent, almost 20 percentage points higher than that of their native-born counterparts (62.4 percent). For the population overall, foreign-born men were also more likely to be labor force participants than were native-born men (77.9 percent versus 67.4 percent), but the gap between the two groups was about half of that for AIANs.
Foreign-and native-born AIAN women were equally likely to participate in the labor force: the rate was 55.3 percent for both groups. By contrast, foreign-born women in the overall population were less likely to be working or looking for work than were native-born women (54.1 percent versus 57.5 percent).
Area of residence
In 2016-18, 52.0 percent of AIANs who resided in AIAN areas were working or looking for work. (See table 3 Table 3 . Labor force participation rates and unemployment rates for American Indians and Alaska
Natives and total population, by area of residence, averages for the combined years 2016-18
and for all age ranges, AIANs living in AIAN areas were less likely to participate in the labor force than were AIANs living elsewhere.
Employment
The following section investigates some of the employment characteristics of AIANs and how they differ from those of the overall population. It also examines selected characteristics of AIAN workers by area of residence.
Occupation
In 2016-18, AIANs were much less likely than the overall population to work in management, professional, and See footnotes at end of table.
[1] Numbers do not sum to total because a small number of unpaid family workers are included in the total but not shown separately.
[ AIANs were more likely than the overall population to work in service occupations (25 percent versus 18 percent), an occupational group in which younger workers and workers with lower educational attainment are disproportionately employed. AIANs were also somewhat more likely to work in natural resources, construction, and maintenance occupations (13 percent versus 9 percent) and in production, transportation, and material moving occupations (15 percent versus 12 percent).
Public-sector employment
In 2016-18, the proportion of workers employed in the public sector-that is, in federal, state, local, or tribal government-was higher among AIANs than for the population overall (18 percent versus 14 percent). (See 
Demographic characteristics
For virtually all major demographic characteristics, 2016-18 unemployment rates of AIANs and the overall population followed the same general pattern. For both groups, people with a disability had higher rates than those without a disability, and jobless rates were higher among youth than among older workers. In addition, people with a bachelor's degree or higher had lower rates than those with less education, and jobless rates for Table 6 . Unemployment rates for American Indians and Alaska Natives and total population, by selected characteristics, averages for the combined years 2016-18 men and women were not statistically different. Jobless rates were higher for AIANs than for the overall population for nearly all major demographic characteristics. As with the labor force participation rate, some characteristics of AIANs may help explain their higher unemployment rates. In particular, jobless rates tend to be higher for younger people, people with disabilities, and people with lower educational attainment.
Area of residence
AIANs residing in AIAN areas had a jobless rate of 11.4 percent in 2016-18. This rate was considerably higher What if those who wanted a job were considered among the unemployed? BLS has a long history of producing alternative measures of labor underutilization to provide insight into a broad range of labor market problems encountered by workers. Such measures define unemployment both more broadly and more narrowly than the official unemployment rate. One regularly calculated rate even includes people who are employed part time for economic reasons, a group widely considered underemployed.
[22] While no measure currently produced includes people who want a job along with the unemployed, such a measure could be produced by following the same basic idea as that for existing measures. Such a measure would be calculated thus:
A measure that includes people not in the labor force who want a job is, not surprisingly, higher than the unemployment rate. It is especially high for those residing in AIAN areas. However, the alternative measure is also higher than the unemployment rate for the population overall. In percentage terms, the increases for AIANs and for the total population are of similar size. We note that, although a measure such as this can certainly be constructed, it is a little less sensitive to economic cycles than the unemployment rate. 
Summary
This article has examined the labor force characteristics of AIANs by a variety of demographic and other characteristics, primarily using CPS data from 2016 through 2018. During this period, AIANs had a younger age profile than the population as a whole, and younger people, particularly those in the prime working ages of 25 to 54, are more likely to be working or looking for work than people in older age groups. However, AIANs also were more likely to have a disability and to have lower educational attainment; both of these characteristics are associated with lower labor force participation. A closer look at AIANs reveals that their labor force participation was lower than that of the population as a whole across most gender and age groups, although AIAN rates were higher than the national average for the foreign born and people with less educational attainment. Among
AIANs, people residing in AIAN areas had lower labor force participation rates than those who lived elsewhere.
A greater share of employed AIANs worked in service occupations than the national average, and a smaller share worked in management, professional, and related occupations. AIANs living in AIAN areas were considerably more likely than the population as a whole to work in the public sector-including federal, state, local, and tribal governments.
In general, AIAN unemployment rates were higher than those of the total population for most of the characteristics examined in this article. Among AIANs, rates were particularly high for 16-to 24-year-olds, people with disabilities, and people residing in AIAN areas. The duration of unemployment for AIANs was similar to that of the population overall.
Finally, while this article investigated the official unemployment rate, some researchers question the usefulness of this measure for AIANs. This article presents a possible alternative measure that takes into account people who are not employed but want a job. While this alternative measure produced higher estimates than the official unemployment rate for both AIANs and the total population in the 2016-18 period, the increases for AIANs and for the population as a whole were of roughly similar size in percentage terms.
Appendix
Generally, CPS data on race are tabulated for people who identify themselves as being of one race only. Thus, all estimates previously cited in this article are for people who identified as AIAN alone, not as AIAN in addition to another race. However, many researchers prefer to use AIAN data that include all those who identify as AIAN, including those who consider themselves as being of more than one race. Selected statistics for this broader group-commonly referred to as AIAN alone or in combination [24] -are presented in this appendix to aid researchers.
Category Total Men Women
Civlian noninstiutional population (in thousands) 5,086 2,470 2,615 Age Total, 16 years and over 100.0 100.0 100.0 See footnotes at end of table.
[2] Includes federal, state, local, or tribal government. [3] Includes all self-employed workers, whether or not their businesses are incorporated or unincorporated. Class of worker [1] Public-sector wage and salary workers [2] 16.1
Private-sector wage and salary workers 75.1
Self-employed workers [3] 8.7
Full-or part-time status 
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